
Psy.D. in Clinical Psychology 
Proposed Student Learning Outcomes 

 
Upon successful completion of the Psy. D. program, students will have developed 
competencies in: 
 
Assessment 

 
Interviewing and Relationships 

 Flexible, empathic and accurate utilization of a broad range of 
interview models based on referral question, client characteristics 
and self-knowledge 

 
Case Formulation 

 Ability to integrate information gained from interview, collateral 
sources and test data for case formulation and diagnosis. 

 
Psychological Testing 

 Advanced knowledge of strengths, weaknesses and appropriateness 
of a broad range of psychological tests. 

 Ability to choose, administer, score and interpret tests, appropriate 
to the referral question. 

 
Ethics and Professionalism 

 Ability to apply relevant legal and ethical principles to the assessment 
situation and seeks supervision or consultation as appropriate. 

 
Relationship  
 
 Professional Demeanor 

 Flexibility in conveyance of professional demeanor based on context 
and diversity. 

 Ability to interact with others with respect and appropriate 
assertiveness. 

 
Self 



 Engagement in regular self-reflection about one’s role as a therapist 
and as a professional. 

 Openness to others’ input and views about oneself. 
Other 

 Integration of experience with literature to understand relationships 

 Flexibility, tolerance of affect and curiosity about others. 
 

Interpersonal Connection 

 Ability to tolerate affect and stay with other’s pain. 

 Ability to form a working alliance across contexts and roles. 

 Ability to understand things In the moment. 

 Ability to manage conflict. 
 

Cultural Adaptability 

 Ability to take in the other’s perspective when working with 
individuals from diverse groups. 

 
Ethics 

 Ability to apply ethics across a variety of situations with regard to 
relationship issues, particularly boundaries. 

 Consistent demonstration of appropriate use of power in 
relationships. 

 Appraisal and adoption of one’s own ethical decision making model 
and ability to apply it with personal integrity and cultural 
competence in all aspects of professional activities. 

 Ability to seek and provide consultation around relationships when 
needed. 

 
Intervention  
 
 Intervention Planning 

 Ability to integrate interventions from more than one theoretical 
model considering diagnoses. 

 
Intervention Implementation 

 Knowledge of the rationale for clinical decisions, based in the 
scientific literature and clinical experience. 



 Knowledge of complex termination issues and interventions to 
address them. 

 Ability to prioritize problems to be addressed and plan interventions 
accordingly. 

 Ability to plan, evaluate or modify interventions as appropriate. 

 Ability to use the self as a clinical instrument and understand how 
oneself may affect interventions and outcomes. 

 
Intervention Evaluation 

 Knowledge of application of research to specific treatment 
populations and associated treatment issues. 

 
Ethics 

 Knowledge of legal and ethical considerations in handling situations 
in applicable jurisdictions (e.g., homicidality, suicidality, abuse 
reporting, neglect, ethical challenges). 

 Knowledge of specific licensure requirements. 

 Demonstration of practice management skills. 
 
Diversity 
 
 Multiple Identities 

 Understanding of how to continually monitor one’s own biases 
throughout one’s lifetime. 

 
Power, Oppression and Privilege 

 Understanding of the impact of power, oppression and privilege. 
 
Individual and Cultural Differences Knowledge 

 Ability to critique and modify traditional models of intervention and 
assessment to best fit diverse populations. 

 Ability to review and critique the individual and cultural differences 
literature, including evidence based scholarship on treatment and to 
determine its appropriate application to diverse populations. 

 
Ethics 



 Ability to integrate individual and cultural differences into ethical 
decision making. 

 
Research and Evaluation 
 
 Critical Evaluation of Research 

 Maintenance and expansion of breadth and depth of knowledge of 
statistics and research design. 

 Ability to critically evaluate research literature. 

 Incorporation of scientific attitudes and values in work as a 
psychologist. 

 
Conducting and Using Research in Applied Settings 

 Ability to design and conduct outcome research. 

 Completion of a major scholarly research project. 

 Dissemination of scholarly findings to the professional community. 

 Application of research in clinical settings. 
 

Ethics and Professional Competence 

 Inclusion of diversity issues in the development, implementation and 
interpretation of research. 

 Ability to conduct research according to accepted ethical principles 
and standards. 

 
Management and Supervision 
 
 Assuring Client and Organizational Welfare 

 Knowledge of supervision practices. 

 Knowledge of how diversity issues and personal and cultural values 
influence supervision and management. 

 
Training/Mentoring 

 Ability to perform and balance multiple roles in supervision (e.g., 
teaching, evaluation, mentoring, and modeling). 

 Ability to provide effective formative and summative feedback. 
 

Evaluation/Gatekeeping 



 Knowledge of evaluation of healthcare delivery systems. 
 

 
Ethics 

 Knowledge of legal and ethical requirements, case law and risk 
management relevant to supervision. 

 Ability to develop record keeping methods that aid the organization’s 
functioning. 

 Ability to resolve supervisory role conflicts. 
 

Healthcare Leadership and Advocacy 

 Ability to take an active part in developing or changing public policy. 
 

 


