Problem of Practice
Change Plan

Qualitative:
U Assess the scholars using Renaissance
STAR Testing.

The Problem of Practice is student
achievement gaps due to scholars
testing below grade level. The purpose
for this study is to identify and
implement intervention strategies to
help scholars fill their achievement gap
with implementation of Social
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U Determine the level of need for
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their grade level. which include Program
Directors, Site Directors.
Stakeholders include
District Personnel and

: ‘ Principal.

scholar's developmental level and
social emotional support to boost
critical thinking.

The target population are scholars
who are considered low-income
earners.

Reading is a struggle more than
mathematics.

staff and scholars. and comprehension.
Communication regarding the

development of all scholars.

T R e

. . . . 9 T S "' TR DN e Y Lt 4 . o
Social Emotional Learning is a 5@*5&,&?& ‘ % ‘9"'& ' Next Steps
component to offer additional el e S Nk

support.

The overarching goal is to implement
change and additional resources into the
curriculum process of Find My Genius.
BellXcel curriculum workbooks have
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Vision for Change Goals

B made.
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the goal of helping scholars % discuss updates,

strategies as possible to help them

. . . . specified area such as reading text. The
throughout their educational journey in

" Influence the Goals/Results Systems Informal Organization shown improvement in some scholars but
N . Implement additional ) - ) ) not all. The scholars who are not showing
The Vision for Change is to help a resl()mrces for scholars Use short-term eains as Addressing positive Site Director conducts improvement need additional resources to
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their emotions in a positive manner. 3 e scaffolds for a more hands-on and small

f . ﬂ -
G AP EAN OISR D TS O e group approach.
RN *’Q ST s s e S AR

e disa il Sl S olde

e I

R g A e s kAT




